
 

 

Post Separation Case Manager 

 Be part of a multidisciplinary and skilled team building innovative practice to assist 

separated families in high conflict to support the wellbeing and safety of their children.  

 Permanent full-time position at Family Relationship Centre Bankstown  

The role of the Post Separation Case Manager is provide assessment and therapeutic case 

management to clients impacted by family separation, supporting them to address issues which 

impact their wellbeing and their ability to maintain safe relationships in the best interests of 

children. These supports will be conducted in accordance with a person centred approach and 

CatholicCare’s Mission, Vision and Principles. 

CatholicCare Sydney is the official social services agency of the Catholic Church in the Archdiocese of 

Sydney. We are a leading not-for-profit agency providing care and support to people in Sydney 

across a wide range of social services: Children and families, relationships, ageing, disability, 

employment, mental health and youth programs. 

Successful applicants will have the following: 

 Ability to undertake the duties of the role in accordance with CatholicCare's Mission, Vision 

and Values and its Code of Ethics and Conduct, as well as a demonstrated ability to work 

from a person centred approach. 

 Relevant tertiary qualifications in social sciences, psychology, social work or case 

management. 

 Demonstrated experience and skills in providing case management services to parents with 

complex presenting issues including family violence, grief and loss, and high conflict.  

 Demonstrated knowledge of current Child Protection Legislation and the Family Law Act, 

and sound experience in working with post separation issues. 

 Demonstrated ability to engage with and support children and young people. 

 Demonstrated experience and skills in working with Cultural and Linguistically Diverse 

Communities and with Aboriginal and Torres Strait Islander Communities. 

 Demonstrated high level verbal and written communication skills. 

 Demonstrated experience in group work facilitation. 

 Current Working with Children Check verification number. 

Further information 

Contact Kate Dover 9707 8555 or 0427 019 154 

How to apply 

After reviewing the above selection criteria please email jobs@catholiccare.org the following:  



• a brief letter addressing the selection criteria, describing how your skills, work experience, 
qualifications/training and personal attributes match each of the selection criteria; and 

• a brief resume. 
 (Applications that do not address the selection criteria or provide a resume only may not be 

considered). 

The selection process  

CatholicCare may use a range of tools and techniques to assess the suitability and relative merit of 

applicants including, but not limited to the following: 

 interview  

 assessment activities  

 referee reports. 

Applications close 

4.00 pm Wednesday 22 August 2018. 

 

CatholicCare requires the preferred applicant to undertake a National Criminal History Record Check 

prior to employment and may also require a Working with Children Check. 


